Promises
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TEAMSTERS, SHOULDN'T
WE ENCOURAGE THEM YOU READ
TO VOTE YESP /
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EEE ﬂ“ e The company is trying to cheat us out ojf the security of a
union contract. They would have us believe that we could
Ma“a emenl lose everything by gaining the security of a union contract.
Think about that for a minute:
If they truly believed that we would get less in wages and
c ea “s a“ benefits under a Teamsters contract, wouldn’t they want the
Teamsters to represent us?
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Management is fighting against the Teamsters because
they know: Teamsters contracts have better wages, benefits,

pensions and job security when compared with what we

ﬂ“l ﬂt a have right now.
And Teamsters contracts are legally binding. Management

se c“ I‘ e won't just be able to change things whenever it wants.
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